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§362.106

§362.106 Participant Agreement.

Agencies must execute a written Par-
ticipant Agreement with each Path-
ways Participant that clearly identi-
fies expectations, including but not
limited to:

(a) A general description of duties;

(b) Work schedules;

(¢c) The length of the appointment
and termination date;

(d) Mentorship opportunities;

(e) Training requirements as applica-
ble;

(f) Evaluation procedures that will be
used for the Participant;

(g) Requirements for continuation
and successful completion of the Pro-
gram; and

(h) Minimum eligibility requirements
for noncompetitive conversion to term
or permanent competitive service em-
ployment according to the require-
ments of the applicable Pathways Pro-
gram.

§362.107 Conversion to the competi-
tive service.

(a) Subject to any limits on conver-
sion imposed by the Director, and in
accordance with the provisions of each
Pathways Program, an agency may
noncompetitively convert an eligible
Pathways Participant to a term or per-
manent competitive service position.

(b) A Pathways Participant who is
noncompetitively converted to a com-
petitive service term appointment may
be subsequently converted noncompeti-
tively to a permanent competitive
service position.

(c) Nonmcompetitive conversion. (1) An
Intern may be converted to a position
within the employing agency or any
other agency within the Federal Gov-
ernment.

(2) A Recent Graduate or Presidential
Management Fellow may be converted
within the employing agency. Agencies
may not convert Recent Graduates or
Presidential Management Fellows from
other agencies.

(d) The provisions of the career tran-
sition assistance programs in subparts
B, F and G of part 330 of this chapter do
not apply to conversions made under
this part.

(e) Time spent serving as a Pathways
Participant counts towards career ten-
ure when the individual is noncompeti-
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tively converted to a permanent posi-
tion in the competitive service upon
completion of the Program, with or
without an intervening term appoint-
ment, and without a break in service of
one day.

(f) Though Pathways Participants
are eligible for noncompetitive conver-
sion to the competitive service upon
successful completion of their Program
and any other applicable conversion re-
quirements, service in a Pathways Pro-
gram confers no right to further em-
ployment in either the competitive or
excepted service. An agency wishing to
convert a Pathways Participant must
therefore execute the required actions
to do so.

§362.108 Program oversight.

(a) The Director may establish caps
on the number of Pathways Partici-
pants who may be appointed or con-
verted in any Pathways Program with-
in a specific agency or throughout the
Federal Government.

(b) The Director may establish such
caps based on agency or Government-
wide use of the Pathways Programs,
input from the Executive agencies, and
consideration of the following:

(1) Agency MOU compliance;

(2) Agency approach to entry-level
hiring;

(3) Agency engagement in sound
workforce planning to ensure that an
adequate number of permanent posi-
tions will be available to which Path-
ways Participants who successfully
complete their Programs can be con-
verted;

(4) Agency record in using the Path-
ways Programs as a supplement to
competitive examining, rather than as
a substitute for it;

(5) Agency record of publicizing their
positions in the Pathways Programs
and recruiting and selecting from a
broad array of sources; and

(6) Any other information the Direc-
tor deems relevant.

(c) In the event the Director deter-
mines that any caps would be appro-
priate, OPM will publish notice of such
caps in a manner chosen by the Direc-
tor.
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